Introduction: Internal migration has become an increasingly important socioeconomic phenomenon in Ethiopia as the country has been passing through new economic and social order since the year 1991. This study was primarily aimed at examining the gender differentials in migration decisions based on data collected from a town in Southern Ethiopia. Methods: The study used data collected from 216 randomly selected households from three sub-cities of Dilla Town. Both bivariate (chi-square) and multivariate analysis (logistic regression) were used to examine the gender differentials in migration decisions. Results: The analysis showed the importance of gender differences in migration decisions; that migration is gender and age selective (p < 0.05). More females than males make planned migration decisions (p < 0.001). While males migrate mainly due to economic issues, females tend to migrate more due to familial issues (p < 0.001). More females opt to migrate for education while more males move for business. Female migrants appeared to have more positive impacts on their households at the place of origin through remittance. In the multivariate analysis, three factors appeared to have significant association with frequency of remittance (p < 0.05): regular communication, employment status and income. Conclusions: The intention and decision of male and female migrants differs significantly; females tend to make a more planned migration involving household decision. The study suggests the need for in-depth investigation of the positive impacts of migration sex-age selective migration on the place of origin.
Introduction
Migration has become an important topic in the global arena requiring strategic as well as policy attention (Muru, 2008; Peri, 2016) . Migration is a highly selective process and who is more likely to migrate depends upon a number of factors including individual characteristics and "push" and "pull" factors at the place of origin and the destination (Cattaneo, 2007) . The current discourse on migration has failed to adequately address gender-specific migration experiences, even though women constitute an overwhelming majority of migrants. A gender perspective on migration is imperative, since women have significantly different migration motivations, patterns, options and obstacles from men (UNICEF, 2017) .
In Africa, internal migration is far more significant for development in terms of the numbers of people moving and their poverty reduction potential and well-being outcomes (Awumbila, 2015) . Today's migration can be empowering for men and women, allowing women to access employment and education, improve gender equality and norms, strengthen agency, and offer them the ability to make independent decisions to achieve desired outcomes (Awumbila, 2015; Cattaneo, 2007) . The growing cities in Africa provide opportunities for migrants to create a livelihood, engage in entrepreneurship, and accumulate assets, thus contributing to human capital development (Awumbila, 2017) . Conversely, migration may also exacerbate vulnerabilities, including abuse and trafficking, particularly when migrants are low skilled (IOM, 2013; O'Neil et al., 2016) .
The tide of migration to urban areas is mainly triggered by "push" factors (IOM, 2013; Lattes, 1989; McBride, 1991; Tacoli et al., 2015; United Nations, 1984) . It is generally believed that most decisions to migrate are made in response to a combination of economic, social and political pressures and incentives. Displacement disproportionately disadvantages women, because it results in reduced access to resources to cope with household responsibility and increased physical and emotional violence (El Jack 2003; UNICEF, 2017) . In some instances, inequalities within and between localities create incentives to move (Jolly and Reeves, 2005) . The ongoing gender relations and hierarchies within the household context also affect such decisions -the interests of women and men do not necessarily coincide and may affect decisions about who manages to migrate, for how long, and where to migrate (Boyd and Grieco, 2003; Deshingkar, 2005) .
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During the last three decades, the huge gender disparities in the migration process have been recognised, as have the opportunities and challenges (Camlin et al., 2013) . There are significant differences between men and women in terms of motivations, risks, and norms governing and promoting their movement and assimilation, as well as differential consequences (O'Neil et al., 2016; Camlin et al., 2013; Curran and Saguy, 1997) . A study in Thailand (De Jong et al., 1996) and in Mexico (Donato, 1993) suggested that most differences in migration experienced between men and women reflect their differences in socialization, and socio-cultural values. In line with this, Omelaniuk (2005) noted that gender as a social construction which organizes relations between males and females can greatly differentiate the causes, processes, characterizations and impacts (challenges and opportunities) of migration between the two sexes.
Migration could be either an individual or family decision. The neoclassical microeconomic theory of migration decision-making associates migration with individual choice; whereby the rational actor is motivated to move to maximize one's own personal gains (Massey, 1998; Todaro, 1976) . In contrast, the new household economic theory places migration decisions within the context of the household and contends that the family is at the center of migration decision-making. Knowing how these differences play-out at the interface of migration can be important from a variety of angles.
Ethiopia, as one of the most populous countries in Africa, is also subject to both internal and international migration in different forms. The number and composition of migration in the country has shown a lot of changes over the last three decades. In this regard, Fransen and Kushminder (2009) noted that Ethiopia has known many types of migration over the years due to a variety of reasons, including political instability, war, famine, and economic hardship over the course of its history. It is noted in general that the development of Ethiopian towns exhibited the migration of various categories of people who came to resettle as trade migrants, civil servants, soldiers, construction workers and domestic workers (Fransen and Kushminder, 2009; Tadele et al., 2006) . The country has been undergoing a major transformation from a centrally planned to a market-oriented economy since the current government came to power in 1991. Under such transformations, internal migration tends to play an increasing role both demographically and economically (Ezra and Kiros, 2001) . In most parts of the country, migration is increasingly becoming a common phenomenon as a direct response to different problems faced or for the seeking of better opportunities at the new destination (Ezra and Kiros, 2001; Morrissey, 2007) . In Ethiopia, both females and males migrate to small and big towns (Gurmu, 2005; Regassa and Yusufe, 2011; World Bank, 2011) due to various interwoven socio-economic and ecological factors.
The study area, Dilla town, is one of the growing urban centers receiving an influx of migrants from different parts of the country. It is the administrative center of the Gedeo Zone in the Southern Nations, Nationalities, and Peoples Region (SNNPR). It is located on the main road from Addis Ababa to Nairobi and is an important trade center (especially for coffee). Despite the increasing numbers of internal migrants in the region and their gendered implications, very few studies have focused on how gender differentials operate to influence the causes, processes and impacts of migration at the place of destination and origin. Understanding these dynamics has important implications since demographic selection in migration implies the redistribution of population both at the place of origin and destination. 
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Conceptual framework
The conceptual framework in Fig. 1 was adapted from De Jong (2000) . The framework depicts two groups of variables, i.e. the explanatory/independent and dependent variables. The independent variables are divided into four groups (socio-cultural factors, economic factors, socio-demographic factors & mediating variables/facilitators). The dependent variables, on the other hand, are migration decision and remittance.
Materials and methods
Data sources
The target populations in this study were male and female residents of Dilla town who were above the age of 15; a group commonly considered as economically active. They are especially the ones who came to the study area at a certain point in time for a variety of reasons from a different part of the country. The principal data for the study were generated from primary sources using a questionnaire.
Sampling design
Dilla town has three sub cities, and each has three villages locally called "kebeles". The sample size required for this study was determined by the objective of the study, the resources available, variability of the characteristics to be measured, the precision level required, and the required confidence that the accuracy/precision is valid. A total sample of 276 was estimated (see annex) based on a formula for survey sampling design (Cochran, 1977) .
The 276 study participants were selected using both purposive and systematic random sampling techniques. The process of sampling started with the listing of all kebeles in each of the three sub cities. Following preliminary discussion with the town administrators, one village from each sub city was selected using purposive sampling. The 276 respondents were proportionately divided into the three kebeles and the eligible respondents (age 15+) were selected randomly based on the household list made available by local administrators (Fig. 2 ). 
Data collection
Data collection was done for 20 days using nine data collectors.
A training session was arranged for data collectors and field supervisors. The data were edited, coded, entered into SPSS software, cleaned, processed, and made ready for analysis.
Data analysis
The data were analyzed using both bivariate and multivariate quantitative statistical tools. The gender differential in migration was analyzed using Pearson's Chi-square statistical techniques. Ordinary Least Square (OLS) regression was used to further examine the association between selected explanatory variables and remittance. Prior to building the models, the explanatory variables were vigilantly selected based on the review of literature and model building principle. Multicolinearity diagnosis was done in order to check correlations among the independent variables, and the result indicated that none of them have multicolinearity problem, which means that the VIF (variance inflation factor) value is found to be less than 4 or tolerance is found to be less than 1. The marital status prior to migration indicated that the majority (75.4%) were single, whereas this proportion reduced significantly to 30.8% in the reports of current marital status distribution. Similarly, the percentages reporting married status increased from 21.7 to 59.4 for time before and after migration respectively. The distribution of the migrants by education level indicated that about 10% had no education, 13.8% in grades 1-6, 11% were in grades 7-8, 30.1% were in grades 9-12, 21% had a college diploma, first degree and above (14.5%).
Results
Characteristics of respondents
In terms of household size, 39.1% reported to have come from households with less than three members, which is a small family size. 37% were from households with 4-6 members (considered a medium size family), and the remaining 23.9% came from 6+ household size. In terms of the source of migration, 39.1% of them reported their origin as 'towns/ cities', while a greater proportion (60.9%) of them had moved from rural areas of the country. Table 2 presents the association between the gender of the respondents and reported reasons for migration. Two reasons seem to constitute the largest portion of the responses: looking for a job, and looking for a better life and more opportunity. These accounted for 53.6% and 58.7% respectively. Also, a considerable number of respondents (37%) reported that they had moved to the destination because of other problems faced at the place of origin. On the other hand, 23.6% of the migrants reported to have come to the destination because of different influences at the place of origin.
Gender differentials in migration decisions
As indicated in Table 2 , some reasons are more important for males to migrate than they are for females. For example, problems/challenges at the place of origin are more important reasons for the males than the females. In the same way, the search for a job appeared to be a more significant reason for the males than for the females. On the other hand, marriage seems to be a more important reason for females to migrate than for males. Also, more females than males migrate due to their desire for better income, job opportunity and related factors. Table 3 presents the results of bivariate analysis (using chi square) on gender differentials in migration decision. It is noted that family decision in migration was important to an almost equal proportion of females and males (51.1% and 50.3% respectively). On the other hand, a considerable proportion of both females and males (66.4% and 73.0% respectively) reported they themselves made the decision to migrate. Migration decision due to other factors contributed only a small proportion for both sexes.
About 45% of females and 33% of males reported to have obtained the money they required to move from their family. An insignificant proportion of females (5.3%) and 24.5% of males reported that they received financial support from their relatives when they first moved to the place of destination. The results of Chi-square analysis confirmed the association between gender and source of money for the migrants' first move. More females than males were able to get the money from their spouse. On the other hand, more males than females claimed that relatives were their main source of funding when they first moved.
With respect to family attitude towards migration decision, an almost equal proportion of both females and males (57.5% and 58.3% respectively) reported that they had received encouragement from their families. A quarter of both female and male respondents indicated experiencing unfavorable attitudes from their families about their migration decision. Close to 17% reported that they had not been sure about the attitude their family members had about their migration decision.
An almost equal proportion of both females and males (20.4% and 19.6% respectively) reported that they initially intended to stay in Dilla as a temporary resident. On the other hand, 40.1% of the females and 50.4% of the males intended to stay permanently. A significant proportion of the respondents (about 35%) were not sure whether to stay temporarily or permanently. Table 4 presents the effects of selected variables on remittance. It is seen that sex and current marital status of respondents affect frequency of remittance; where more females than males remit frequently. Moreover, employment is found to be statistically significant (p = 0.003). Similarly, other variables like average monthly income & communication of migrants with their place of origin were also found to significantly affect frequency of remittance. 
Determinants of remittance: multivariate analysis
Discussion
This study was primarily aimed at assessing the gender differentials in migration based on 276 respondents from Dilla town in Southern Ethiopia. The result suggested that migration to the town is age selective; more than 90% of the migrants moved to the town at younger age. This is consistent with previous studies which reported that the vast majority of migrants in other populations are concentrated in the young adult age-group of 20-30 years (Caldwell, 1969; Clark, 1986; Goldstein, 1976; Jansen, 1970; O'Neil et al., 2016) . Therefore, it is also not a surprise that many of them were single at the time of arrival. The analysis also suggested the presence of a great deal of gender differences in several domains of migration, especially at the place of destination. With regard to the gender difference in reported reasons for migration decision, four factors became significantly associated with gender. These were challenges at the place of origin, job search, desire for better income and job opportunity, and marriage (p < 0.001). This is in line with O'Neil et al. (2016) who reported that people migrate to overcome poverty, escape conflict, or cope with economic and environmental shocks. They also indicated that gender norms affect when and why people migrate. More males than females reported problems/challenges at the place of origin and job seeking as the main reasons.
On the other hand, more female migrants than men reported marriage and desire for a better life in urban areas as their prime reasons. The greater values associated with marriage among women in most societies of Ethiopia may explain why more women than men would report marriage as a major cause of migration (Djamba, 2003) . In Ghana, for instance, earning money to buy the goods needed to make a good marriage is a key motivator of migration for both boys and girls migrating in their early to late teenage years. While boys have more opportunities for employment and migration, parents are also very accepting of girls' migration because girls traditionally move to their husband's family upon marriage (Hashim, 2005) . In some settings, older daughters will migrate to allow younger siblings to attend school. In countries such as the Philippines and Sri Lanka, migration may be considered more acceptable than divorce (Afsar, 2009 ). Women experiencing gender-based violence, domestic abuse, unhappy marriage, or a lack of appropriate employment opportunities may also be more inclined to migrate (Afsar, 2009; Petrozziello, 2013) . It is also interesting to note that more females migrated for better education, while more males migrated for business. Similarly, other studies (Avellan, 2003 ; Cerrutti and Massey, 2001) noted that while adult men move for employment, adult women migrate for family reasons.
We noted significant bivariate association between gender and the source of money required to migrate. More females than males reported obtaining the money they required to move from their spouses and families. This strengthens the idea that women's migration is based more on a household decision than individual needs. The finding is consistent with previous studies (O'Neil et al., 2016) who reported that women usually have less control over the decision to migrate than men -a decision more likely to be taken by their family. Several studies of internal Filipino migrants show that families are more likely to send daughters to migrate because they perceive them to be more reliable in sending remittances (Piper, 2005; Jolly and Reeves, 2005) . O'Neil et al. (2016) supported this idea; reporting that women remit a higher proportion of their incomes than male migrants. This further strengthens the idea that females are more dependable in terms of supporting their family members through remittance. In relation to this, studies conducted in other parts of the world confirmed that women are more likely than men to return home suddenly when they hear of a developing crisis in the family, e.g. husband's infidelity, neglect of children, children's drug abuse or family mismanagement of remittances (Villalba, 2002) .
The OLS regression indicated a positive relationship between remittance and gender, where more females than males send money to their families more often. Migration may be the only option for women in the face of family poverty, or the best option for personal or family betterment. The desire is often to send remittances -money earned or acquired by immigrants that is sent back home to their country of origin (Jolly and Reeves, 2005) . A study in Nicaragua and Costa Rica reported that nine out of ten women send money home, while only six out of 10 men do.
Finally, this study is not without limitation. Since the research is a cross sectional retrospective, the probability of recall bias and misreporting of migration related events are likely to happen. Besides, the variables used in the analysis were collected at a specific point in time, making it difficult to link their effects with the outcome variable. However, this piece of work contributes to our understanding of how the migration of men and women is shaped by a combination of individual and household decisions.
conclusions
On the basis of the information collected from the 276 migrants and taking into account the methodological pitfalls of studying migration, this study has concluded that there are significant gender differentials with respect to migration decisions and remittance. It is generally noted that women's migration is more of a household decision determined by a household livelihood strategy such as poverty reduction, better education for household members and marriage. It appeared that more females than males send remittance to their place of origin. ; p = the estimated value for the proportion of a sample that will choose a given answer to a survey question (in this case, p = 0.15); d = acceptable margin of error for proportion being estimated (d = 0.05).
Therefore, the sample size was computed as: 
